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11. Summary of the new findings of the thesis: 

- The thesis systematizes  the concept of cultures related to organizational culture of universities in Vietnam.

- The thesis gives components of organizational culture of universities.
- The thesis presents the management process of organizational culture of universities in the current context.

- The collaboration and co-operation between the university members are defined as the core values ​​of organizational culture of university. 

12. Applicability in practice: 

- Describe and assess the management situation of Vietnam National University Hanoi basing on competing values ​​framework of Quinn and Cameron.

- Thesis proposes solutions for managing organizational culture of universities in Vietnam at present.

- The results of the thesis will be the basis for the proposing and planning policies and new management mechanism, as well as an important data to build teaching resource on academic administration at present.

13. Further research directions: 

- The relationship between organizational culture and quality, competitiveness of universities

- The model of organizational culture to promote creativity and innovation at universities

- Influence of organizational culture on the process of changes at universities.

14. Thesis-related publications:  

1. Nguyen Thanh Ly (2011), University autonomy and academic research and teaching, Educational management, No. 26 (2011), p.9-11.
2. Nguyen Thanh Ly (2013), Establishing and Developing organizational culture of comprehensive multi-disciplinary universities, Educational management, No. 44 (2013), p.35-39. 
3. Nguyen Thanh Ly (2014), Influential factors and leadership roles in managing organizational culture at Vietnam universities at present, Educational & Social Review, No.46 (107) 01//2015, p.25-27.
4. Nguyen Thanh Ly (2014), Literature review on organizational culture of  universities, Educational Equipment Magazine, No.116, April 2015, p.22-24
